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GLOBAL CORN GROUP LIMITED
REFKEHARAHE
(the “Company” and “Z/\E]”)

Workforce Diversity Policy
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Purpose

The Company recognises and firmly believes that
cultivating a diverse, equitable, and inclusive
workforce is essential to driving sustainable
corporate growth.

This policy aims to set out the Company’s approach

to fostering a corporate culture that prioritises
diversity, equity, and inclusion among employees.

Scope
This policy is applicable to all employees

(including senior management) of the Company and
its subsidiaries (collectively the “Group”).

Policy Statement

The Company is committed to creating and
maintaining a diversified and inclusive working
environment for its employees, such that individual
differences are respected and all employees are
treated with dignity. The Company is also
committed to fostering gender empowerment,
gender equality and gender diversity across its
workforce.

The Company recognises that diversity
encompasses a board range of attributes, including
but not limited to race, ethnicity, gender, age,
disability, cultural background, knowledge, skills
and experience. The Company is committed to
provide equal opportunities in relation to
recruitment, training and development,
compensation, and career and promotion
opportunities. The Company prohibits any form of
discrimination, harassment, or abuse against
employees.
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6.1

6.2

Targets

Given the nature of the Group’s business and the
industry the Group operates in, which remain
heavily reliant on machines operation and manual
labour, equality of gender ratio shall be difficult to
achieve within the Group.

Taking the aforementioned factors into
consideration, the Group will strive to enhance
gender diversity (in terms of gender ratio) across all
levels of the workforce so far as reasonable
practicable.

Review and Monitoring

This policy is reviewed and amended from time to
time to ensure its effectiveness, appropriateness,
and compliance with applicable laws and
regulations. The nomination committee of the
Company will monitor the progress on its effort to
embed the principles of diversity and inclusion
within its workplace, culture, strategy and
processes, and may recommend revisions to this
policy for the board of directors’ approval.

Disclosure of this Policy

This policy is published on the Company’s website
for public information.

Details of this policy will be disclosed in the
corporate governance report annually pursuant to
the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited.

Adopted on 27 March 2026
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